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OCPMA 
General Meeting

April 21, 2015
Red O by Rick Bayliss

413 Newport Center Drive
Newport Beach
949-0718-0300

RSVP by: April 14, 2015
Only room for 32

Speaker: Michael A. Bain, MD
Plastic Surgeon, Private Practice

Newport Beach
Sponsor: Smith and Nephew

Topic:
Oasis Matrix: An Advanced Wound 

Management Device for Challenging Wounds

Cocktails at 6 pm
Dinner at 6:30 pm

RSVP by 4/14/15 – Yes or No
(714) 280-0222 or
ocfoot@gmail.com

Note: This is a new location 
with a limited space. 
RSVPs are mandatory

THE 14th ANNUAL ADVANCEMENTS IN FOOT
& ANKLE SURGERY SEMINAR IS COMING!!
We are counting down the days for our 14th 

Annual Advancements in Foot & Ankle Surgery 
Seminar! We are looking forward to October 23rd and
24th for this year’s event at the Hyatt Resort and Spa
in Huntington Beach! The Saturday lectures will be 
exceptional with the speaker panel we have this year.
Informative lectures will be presented by Alexander
Kirienko, MD, David Armstrong, DPM, Patrick 
DeHeer, DPM, Doug Richie, DPM, and many more to
come. 

We also have a full evening of workshops on 
Friday that are – once again, because of the support of
our incredible sponsors – free of charge! There are 4,
possibly 5 separate workshops from 5pm– 9pm Friday
night. Residents and students are always invited but
we are asking for donations to sponsor their 
attendance! Please check the Association’s website,
www.ocpma.org, for updates and registration forms.
We need everyone to show his/her support for the
OCPMA by attending this year’s seminar and by
spreading the word to friends and colleagues from out
of the area. There are rooms available for the weekend
at a special OCPMA discounted rate. Call the 
Huntington Beach Hyatt Resort at (714) 698-1234 for
more details. 

There are many different reasons for the continued
success of our event throughout the years. Two of the
main reasons are our dedicated OCPMA members and
our supportive company sponsors. Without both, the
program could not exist. This event is essential toward
the operations at OCPMA. We’ve kept the registration
fee for Members extremely reasonable due to the 
generous support of our company sponsors. The funds
we raise at this event keep down the price of our annual
dues and improve Podiatric Medical education in 
California and the U.S.

From the Scientific Chair: Dr. D. Jeffrey Haupt

New 
Location



From the Administrator:
Just a reminder again - you all have heard this year

after year - your local OCPMA dues notices will be
going out in May and payment is due within 30 days.
For those who have attended two meetings a year, you
will see your discount reflected on your notice. You
could save up to $100 if you are an active member who
attended two general meetings a year. But remember,
you only receive this discount if you pay within the 30
day timeframe. If not, your second notice will reflect
the original amount – you will lose the discount. So
please, be diligent and get that payment out when you
receive it. We are very pleased we are still able to pass
this significant discount onto you – all because of our
Annual Seminar, so don’t forget to process your 
payment right away.

April 21st is our second general meeting of the
year, sponsored by Smith & Nephew at a new location,

Our seminar has allowed Orange County to give
back, as OCPMA has been able to establish 2 
Endowment Funds for Podiatric Medical Education
through APMA and annual scholarships to CSPM &
Western University’s Podiatric Medical students. So
please do your part and contribute by attending this
year’s event! Even if you don’t need the Credits, we
need you there to represent! Please remember you will
be helping the OCPMA and our important causes for
funding the future of your profession! We need every
single OCPMA member to attend this year to continue
the tradition of a successful OCPMA seminar! See you
all there! 

Sincerely, 

D.Jeffrey Haupt, DPM, FACFAS 
OCPMA Board Member and Past President, 
Scientific Chair 
OCPMA’s 14th Annual Advancements in 
Foot & Ankle Surgery Seminar

Red O By Rick Bayliss in Newport Beach. Michael
Bain, MD, will be presenting on “Oasis Matrix: An Ad-
vanced Wound Management Device for 
Challenging Wounds.” Please RSVP by April 14th at
the latest. THERE IS ONLY ROOM FOR 32. You
won’t want to be turned away if you did not RSVP.

I hope to see you there,

As always,

Linda





TAX UPDATE – APRIL 2015
By Manoj Khandelwal, CPA

Tax Scam
There continues to be a very large problem with telephone scam artists calling ordinary taxpayers and pretending
to be with the IRS.
These callers may demand money or may say you have a refund due and try to trick you into sharing private in-
formation. These con artists can sound convincing when they call. They may know a lot about you, and they usu-
ally alter the caller ID to make it look like the IRS is calling. They use fake names and bogus IRS badge numbers.
If you don’t answer, they often leave an “urgent” callback request.
Here are some rules that will help you tell if the supposed IRS caller is a fake.
The IRS will NEVER:

1. Call to demand immediate payment, nor will they call about taxes owed without first having mailed you a
bill.

2. Demand that you pay taxes without giving you the opportunity to question or appeal the amount they say
you owe.

3. Require you to use a specific payment method for your taxes such as a prepaid debit card.
4. Ask for credit or debit card numbers over the phone.
5. Threaten to bring in local police or other law-enforcement groups to have you arrested for not paying.
6. Use unsolicited email, text messages or any social media to discuss your personal taxes.

If you get a phone call from someone claiming to be from the IRS and asking for money, Do NOT give them any
information at all. 
Independent Contractor or Employee
Very often, we hear of businesses hiring “independent contractors” and treating them as if they were regular em-
ployees. There are a number of reasons businesses may choose to do this – reduction of cost to the business by way
of payroll tax and workers compensation insurance savings is the most common.
However the California Employment Development Department (EDD) has taken the lead in examining the tax fil-
ings of small businesses in a special effort to find businesses which are misreporting employees as “independent
contractors.” The most common way the EDD finds out about businesses which may be violating these labor laws
is through the workers themselves.
Imagine this scenario:
• You have a worker who you are classifying as an independent contractor instead of employee.  
• You “terminate” this contractor.  
• This worker goes to the EDD and (innocently or purposefully) files a claim for unemployment.
• The EDD tells the worker that he or she is not eligible for unemployment benefits because they have not

been employees.  
• The worker says “sure I have been.  I have been working for this company”.  

Pandora’s box is now open and the EDD could target your company for audit by investigating this case.
First thing to keep in mind when the EDD looks at these cases is that all workers are considered employees un-
less you can prove that they are independent contractors.  Here are some of the more common tests that the EDD
uses in their determination:

1. Does this worker have his/her own business with multiple customers and a business license?
a. If no, the worker is likely an employee.

2. Who supplies the tools, equipment and place for the worker doing the work?
a. If the company provides these, the worker is likely an employee.

3. Is the worker under the supervision and/or direction of the company?
a. If yes, the worker is likely an employee.

4. Does the worker have the potential to incur a financial loss from the work performed?
a. If no, the worker is likely an employee. An independent business can always suffer a loss.



5. Who sets the hours, length of time and location worked?
a. If the company sets these, the worker is likely an employee.

6. Is payment for services paid by the time or by the job?
a. If paid by time, the worker may be an employee.

7. What do the parties believe the relationship to be?
a. If the worker believes that he/she is an employee, the worker is likely an employee.
b. This is a dangerous one because the employee is likely to play the innocence and ignorance card and 
the big bad company obviously knew what they were doing.

c. The existence of a written agreement between the company and worker is not sufficient to establish an
independent contractor relationship.

If the EDD determines that the worker should have been an employee and not an independent contractor, they will
go back several years and assess all payroll taxes that would have been paid had you treated that worker and all
other similar workers as employees.  Once, they are done with their assessment, the EDD will forward the infor-
mation to the IRS who will come in to assess all the federal taxes (Social Security, Medicare, etc.).  Further, you
would be liable not only for the company’s portion of these taxes, but also the employee’s portion that would/should
have been withheld.  
The lesson here is to be very careful when treating a worker as an independent contractor.  If you have questions
on such a determination, please be sure to seek help from a CPA.

Manoj Khandelwal, CPA is the principal of Khandelwal & Associates in Ontario, CA.
He has been in public accounting since 1986 with clients in a variety of professions,

including numerous health care professionals.
Manoj can be contacted at 909.476.7250 or Manoj@OntarioCpa.com.

Remember to use

Biomechanical Services!
OCPMA Discount Offer: Save 15% on all your orthotics

For information or pick-up, call

(714) 990-5932
OCPMA receives a dividend for each pair of orthotics ordered.
Thank you to those who continually support our sponsor and in turn support your Association:

Cambridge Foot & Ankle = $258
Gregory Eirich, DPM = $48
Ken Nguyen, DPM = $78

Thank you for your continued support of our sponsor,
Biomechanical Services and your Association! 







OCPMA General Meeting Dates

April 21, 2015
Speaker: Speaker: Michael Bain, MD

Topic: Oasis Matrix: An Advanced Wound 
Management Device for Challenging Wounds

Sponsor: Smith & Nephew
Location: Red O by Rick Bayliss

413 Newport Center Drive, Newport Beach
949-0718-0300

September 8, 2015
Sponsor & Location: RTI Biologics

OCPMA’s 14th Annual Advancements 
in Foot and Ankle Surgery Seminar

October 23-24, 2015
Friday, 5-9 pm, Saturday, 7:30 am-4 pm

Hyatt Regency Resort & Spa, Huntington Beach
10 cme units (including 2 radiology)

Important Dates to Remember

DON’T 
FORGET! 

MARK THESE
DATES!

SUPPORT 
THE 

SPONSORS
WHO 

SUPPORT 
YOU!

IN STEP is the official publication of the Orange County Podiatric Medical Association
Slate of Officers:

Linda Lazarus, Administrator
Phone: (714) 280-0222
FAX: (714) 280-0122
e-mail: ocfoot@gmail.com
www.ocpma.org

Members at Large:
Jeff Haupt, DPM, Scientific Chairperson, 
Jeff DeSantis, DPM, APMA Trustee
Devon Glazer, DPM, CPMA BOD
Victor Cachia, DPM
Gennady Kolodenker, DPM
Neil Mansdorf, DPM
Eric Naasz, DPM
Lyman Wilson, DPM

Thomas Rambacher, DPM - President
Sheryl Strich, DPM - Vice President
Greg Eirich, DPM - Immediate Past President,

Reminder:
Attend 2 meetings a year and pay within 30 
days to be eligible for your dues discount

New 
Location


